
AMENDMENT TO H.R. 139 

OFFERED BY MR. CONNOLLY OF VIRGINIA 

Redesignate paragraph (3) of section 3(a) as para-

graph (4). 

Page 4, line 3, strike ‘‘and’’. 

Page 4, insert after line 3 the following: 

(3) a report on the detrimental impacts that 1

100 percent in-person work for agency employees 2

would have on the mission of the agency, continuity 3

of operations, the ability of the agency to respond to 4

public health emergencies, the agency budget, traffic 5

congestion, carbon and greenhouse gas reduction ef-6

forts, retention and recruitment, employee health, 7

employee productivity, employee satisfaction, and 8

military spouse employment; and 9

Page 5, line 12, strike ‘‘subsection (a)(3)’’ and in-

sert ‘‘subsection (a)(4)’’. 

◊ 
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 118th CONGRESS  1st Session 
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 Offered by  Mr. Connolly of Virginia 
  
 
 
   
  Redesignate paragraph (3) of section 3(a) as paragraph (4).  
  Page 4, line 3, strike  and.   
  Page 4, insert after line 3 the following: 
  
  (3) a report on the detrimental impacts that 100 percent in-person work for agency employees would have on the mission of the agency, continuity of operations, the ability of the agency to respond to public health emergencies, the agency budget, traffic congestion, carbon and greenhouse gas reduction efforts, retention and recruitment, employee health, employee productivity, employee satisfaction, and military spouse employment; and 
   
  Page 5, line 12, strike  subsection (a)(3) and insert  subsection (a)(4).  

